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The Chronic Problem of Chronic Pain
I have recently started seeing patients in an addiction
medicine clinic. For me, this is a very part-time job –
only 4 hours a month. But for my patients, it’s a 24/7
commitment.

•

Some of the patients are fighting off addiction of
illegal medications, but many others are fighting the
addiction of legally prescribed medications such as
oxycontin.

According to the Ohio Substance Abuse Monitoring
Network (OSAM)(http://bit.ly/2DAjjf9), in January of
this year, prescription opioids remain moderately to
highly available for illicit use throughout OSAM
regions, although street availability for these drugs has
decreased during the past six months for Akron,
Cincinnati, Toledo, and Youngstown regions. In
Columbus, there was no change reported.

Finding health care providers who are willing to treat
addicted patients can be difficult for many reasons.
One reason is because of DATA2000.
The Drug Addiction Treatment Act (DATA 2000) was
an amendment to the Controlled Substances Act signed
into law in 2000. DATA made it possible for qualified
physicians to prescribe buprenorphine for opioid
detoxification and maintenance therapy. The law
allowed physicians to be granted a waiver from the
special registration requirements of that act, which
allows them to prescribe, dispense, or administer
buprenorphine to patients in their office, greatly
expanding the availability and accessibility of opioid
addiction treatment. It also described regulations that
govern this prescribing.

Respondents in regions with a perceived decrease in
street availability discussed that doctor prescribing has
tightened, making opioids for illicit use increasingly
more difficult to find while doubling the street prices
for these drugs. Participants and treatment providers
discussed users changing preferences from illicit
prescription opioid use to use of other drugs that are
cheaper and easier to obtain (i.e. heroin and
methamphetamine).
How do we, the health care professional make an
impact? We educate our patients about other ways to
manage their pain. We keep the lines of
communication open with our patients who need
prescription opioids to manage their chronic pain. And
we let our patients know that we are here to help.
These reasons are why I’ve written my 1st book:
Chronic Pain Decoded: Thriving and Surviving with
Chronic Pain. This book will help anyone with chronic
pain or anyone who takes care of someone with
chronic pain. If you’d like a free pdf copy of my book,
just email me at drjbkirby@gmail.com.

However, the Comprehensive Addiction and Recovery
Act of 2016 (CARA) was signed into law by then
President Obama. CARA was aimed at
•

Expanding prevention and educational efforts
—particularly aimed at teens, parents and
other caretakers, and aging populations—to
prevent the abuse of methamphetamines,
opioids and heroin, and to promote treatment
and recovery.

•

Expanding the availability of naloxone to law
enforcement agencies and other first
responders to help in the reversal of
overdoses to save lives.

•

Expanding resources to identify and treat
incarcerated individuals suffering from
addiction disorders promptly by collaborating
with criminal justice stakeholders and by
providing evidence-based treatment.

•

Expanding disposal sites for unwanted
prescription medications to keep them out of
the hands of our children and adolescents.

•

Launching an evidence-based opioid and
heroin treatment and intervention program to
expand best practices throughout the country.

•

Launching a medication-assisted treatment
and intervention demonstration program.

Strengthening prescription drug monitoring
programs to help states monitor and track
prescription drug diversion and to help at-risk
individuals access services (http://bit.ly/
1VX5Vou).

Jill Beavers-Kirby
DNP, MS, ACNP-BC
received her Doctorate of Nursing Practice
at The Ohio State University in May 2011.
She currently serves Coordinator of Nurse
Practitioner Programs and Associate
Professor at Mount Carmel College of
Nursing; she has served in this role since
November, 2015. She also serves as a
Visiting Professor for Chamberlain
University in 2014. She has been a Board Certified Acute Care
Nurse Practitioner since 2005 and she is also Board Certified as
an Adult Nurse Practitioner. She has worked in a variety of
patient settings most recently in hematology working with
patients who had leukemia and lymphoma. She is licensed as a
Registered Nurse in 12 states which permits her to educate
students across the U.S. She has an extensive teaching history
which includes Health Policy, Health Assessment, and
Transition to Professional Roles for Nurse Practitioners. Dr.
Beavers-Kirby is a founder, past president, and president elect
for the Council for Ohio Health Care Advocacy (COHCA). She
is also a devoted patient advocate and is actively involved with
the Ohio Nurses Association Legislative Committee and she is
an Ambassador for the Arthritis Foundation Policy.
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NEW FOR 2018
FROM DNP, INC.

•
•
•
•

Showcase DNP practice projects to share outcomes with colleagues and consumers.
Educate patients, organizations and health care systems on the contributions of the
DNP prepared nursing professional.
Support DNP educational programs and practice partners to demonstrate the influence of
the DNP prepared nurse.
One time charge per student listing of $30 to defray cost of repository development
and maintenance.

CLICK HERE
FOR MORE
INFORMATION
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DNP Project: 3 Tips for Success
3. Go with the flow.
• As with many situations, things change.
Remember to go with the flow. I know it is
easier said than done, but maintaining this
mindset will help you through the process.
The focus of a project may change as work
progresses. In my experience, the main
focus changed four times in half of a
semester before I finally settled on the
specific goals of my project. Hang in there.
Accept change and ideas from your
professors. Be understanding. Your
professors are there to help you, and they
want you to succeed. Take advantage of this
and seek their guidance throughout the
process. Most importantly, they can help you
define a project that is possible to complete
in a reasonable amount of time before
graduation.

So, you have decided to go back to school for
your Doctorate of Nursing Practice degree.
Now you are trying to balance the class work,
professional work, and a personal life. Bet you
weren’t expecting the demands of this DNP
project were you? Are you freaking out? I
know I was when I first learned about the DNP
project and what it required. It is not as scary as
you may think, and I am here to give you three
survival tips to help you get started with your
DNP project:
1. Pick a topic that you are interested in so
that you can fully invest yourself.
• You will be researching and working on
your topic of interest until you graduate.
Start with a broad topic, like addiction or
diabetes. Take that broad topic, and
perform an extensive literature review.
You might consider scientific journal or
magazine articles, websites, professional
society resources, books–anything to gain
a thorough understanding of the topic.
Through your research, you will build
fluency in your topic and eventually
identify gaps worthy of further exploration
as a DNP project.
2. Stay on top of your work.
• The project is huge, and you do not want
to fall behind. This project requires 500
hours of logged time at minimum. While
this may sound like a lot of time, it only
becomes overwhelming if you do not plan
carefully from the beginning. Now, I am
not saying that you can plan every minute
of your project, but you can start logging
your hours sooner than later. Do not leave
it until your last semester. Map out which
activities you can do to increase your
number of hours (i.e., attending
conferences, talking to experts, meetings
with your chair, etc.), and log everything.
Your project chair will let you know if
certain activities do not count.

Do not fear this project because it will cause
unnecessary anxiety. Pick a topic you are
interested in and be reasonable so you can
complete the work and graduate on time. Follow
up work can be taken on post-graduation. You
have your entire career to perform
groundbreaking research in health care.
Remember, it is a school project, so don’t take
anything personally. No one is out to get you. In
fact, take the help and the criticism equally
because it will make you a better student, a better
nurse, and a better nurse practitioner. Lastly,
remember to have fun with this project. Treat it as
a learning experience instead of a requirement
because, as the saying goes, time flies when you
are having fun.

Chris&ne Leithead BSN, RN

DNP student at Rutgers School of Nursing
https://cmleithead2.wixsite.com/website
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CONVERSATIONS OVERHEARD IN THE DNP ADVERTISE IN
ONLNE COMMUNITY
OUTCOMES
Management of HTN in Primary Care, contributed by Blessings Isiguzo. This is valuable
information from a valued colleague.
Should we be called “Dr.”? started by Dr. Lori B. Elliot in the DNP and Policy/Legislation
form. This is an on-going challenge. See what colleagues are saying.
Do you need a Mentor? - - - Who is wiling to Mentor a colleague? Two conversations in
the Forums section of the DNP Online Community designed to assist colleagues in
connecting. Join and share to see how we can support each other’s efforts.
Nursing credentials …… are they really necessary? By Charles Medina. This is another
discussion of issues that affect us all.

SPRINGER PUBLISHING
COMPANY
DNP CONFERENCE
GOLD SPONSOR

2014, 2015, 2016, 2017

Imposter Syndrome, started by Margaret Baker in the DNP Practice Issues forum addresses
a topic that many have discussed and is still timely.
The DNP may see you now… “I would rather see a physician” started by Francesca
Walters in the DNP Practice Issues forum hits a nerve for many in advanced practice
nursing.
DNP Groups of Interest:
Executive Leadership DNP
Pediatric DNPs
CNM/OB/GYN/Women’s Health DNPs
Independent Practice DNPs
Population/Public Health DNPs
Geriatric Specialization DNPs
And others.

AMERICAN ORGANIZATION OF
NURSE EXECUTIVES
DNP CONFERENCE
GOLD SPONSOR

2016, 2017

February, March and April 2018 Events:
AANP 2018 Health Policy Conference
AACN: CNL Research Symposium, Summit and Master’s Education Conference
AACN Master’s Education Conference
American Nurses Association National Conference
AACN: Nursing Advancement Professionals Conference and Deans Annual Meeting
QACN: Graduate Nursing Admissions Professionals Conference
2018 ISPN Psychopharmacology Institute and Annual Conference
The Art of Life Care Planning
AACN: Business Officers of Nursing Schools Annual Meeting
If you know of an event that supports the growth and development of nursing colleagues,
please post it to the EVENTS page. It’s free, and reaches thousands every month. Click the
ADD button on this page to post an event.
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JANUARY 2018 DNP, INC
SURVEY RESULTS
January 2018 Survey Results: Optimism in Nursing and Health Care
The January 2018 survey sought to gather information about perceptions of optimism about the
health care delivery and the role of the DNP prepared professional. Most respondents are optimistic
about health care yet are tentative about progress being made in 2018. See the questions and
responses below.
Requested thoughts on the use and value of some of the services and features of the DNP Inc. web
site. The site, overall, is helpful but not accessed by the majority of respondents. The idea of
Continuing Education and a Foundation show promise and are desired services.
Question 1: I am optimistic about my career as a professional nurse.
95% very much to absolutely, 5% somewhat to not at all
Question 2: The New Year brings opportunities that we have not seen in the past for our patients.
66% very much to absolutely, 34% somewhat to not at all
Question 3: Healthcare delivery will be improved in 2018.
31% very much to absolutely, 69% somewhat to not at all
Question 4: Doctoral education and preparation for practice will flourish in 2018.
60% very much to absolutely, 40% somewhat to not at all
Question 5: Practice as a DNP prepared nurse will address new challenges this year and beyond.
78% very much to absolutely, 22% somewhat to not at all
What do you think? Do these findings reflect your point of view?

Click HERE to take the February 2018 survey
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ORGANIZATIONAL UPDATE
Several functions and departments within Doctors of Nursing Practice, Inc. are in motion to help
support the professional development of nursing professionals. The national conference efforts are
moving forward thanks to the support and talents of many dedicated colleagues. Efforts to support
marketing, maximizing social media and building networks are also growing thanks to the
contributions of time and talent from volunteers.
Please visit the DNP Inc. web site (www.DNPInc.org) for more information about the services
offered to enhance practice and improve outcomes. We invite all nursing colleagues, faculty,
students and graduates to view this page listing the services offered.
The mission of DNP Inc. is to improve health care outcomes by promoting and enhancing the
doctorally prepared nursing professional. This is accomplished through multiple channels and
opportunities including: Annual Conferences, Continuing Education, Scholarly Practice Project
Repository, Listing of DNP Programs, DNP Foundation, and the DNP Online Community.
All are welcomed to participate in any and all of these services to assure the on-going growth and
development of the nursing profession and the improved outcomes resulting from the skills and
talents of doctorally prepared professionals.

Useful Links
DNP PROGRAM LIST

FACULTY
RESOURCES

INDIVIDUAL BLOGS

VALUABLE LINKS

CAREER LISTINGS

GROUP PAGES

DNP PROJECT
REPOSITORY

MULTIPLE FORUM
TOPICS

GRANTS AND
SCHOLARSHIPS

ADVERTISING
OPTIONS
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The Journal of the Doctor of Nursing Practice (JDNP) and Doctors of Nursing Practice,
Inc. (DNP Inc.) are working together to promote the profession of nursing and enhance
the doctoral nursing practice.
Since 2007 the JDNP (formerly known as Clinical Scholars Review) has published peerreviewed articles that demonstrate clinical excellence in the application of evidencebased practice of doctoral nursing, while reflecting the expertise and impact of the DNP
prepared nursing professional.
Springer Publishing Company, Dr. Stephen Ferrara (Editor-In-Chief of the journal), and leaders in DNP Inc. are
committed to supporting the advancement of the doctoral nursing practice.

To that end, members of the DNP Online Community are eligible for discounts on the following:
•

•

Online access to the Journal of the Doctor of Nursing Practice for $15 per year USD
o Contact journals@springerpub.com and mention the DNP Springer Publishing and DNP Inc.
collaboration online rate in your email
15% off brand new books:
o Outcome Assessment in Advanced Practice Nursing
o Proposal Writing for Clinical Nursing and DNP Projects
o A New Era in Global Health
o Genetics and Genomics in Nursing

Use DISCOUNT CODE: 15SPCDNP2017 when ordering these books on
www.springerpub.com

Join the DNP online community today!
http://www.doctorsofnursingpractice.org
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JOIN OUR FACULTY!
The Capstone College of Nursing at The University of Alabama (UA)
invites applications for full-time faculty positions at the rank of
Assistant or Associate Professor. With an enrollment of over 2,200
nursing students, we offer traditional BSN and RN-to-BSN
programs. At the master’s level, we offer programs for case
managers, clinical nurse leaders, nurse administrators, and nurse
practitioners. We also offer doctoral programs leading to Doctor
of Nursing Practice (DNP) and Doctor of Education for Nurse
Educators (EdD) degrees.
A doctorate in nursing or related field is required. Preference
will be given to candidates with an established program of
research and/or current advanced practice experience. For the
nurse practitioner concentration, certification as a Family Nurse
Practitioner and/or Psychiatric Mental Health Nurse Practitioner is
required.
With our winning traditions in athletics and academics, The
University of Alabama has been ranked among the top 50 public
universities by U.S. News and World Report for more than a
decade. Forty percent of our freshman class scored 30 or higher
on their ACT exams; and we have more than 600 national merit
scholars enrolled. Our university placed 58th in the Forbes list of
top U.S. employers, for all sectors of employment.
We are located in Tuscaloosa, a vibrant college community of
160,000, with a moderate climate. Our campus has been ranked
as one of the most beautiful campuses in America. Come join us
for a stimulating work environment and a great quality of life.

For more information, visit our college website: http://nursing.ua.edu or contact Dean
Suzanne Prevost at 205-348-1040. To apply, visit Employment Opportunities at
https://facultyjobs.ua.edu and go to faculty positions. The University of Alabama is an
Equal Opportunity Affirmative Action education institution/employer.
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OUR DOCTORS ARE SOME OF

THE BEST NURSES AROUND.
The University of Maryland School of Nursing’s
Doctor of Nursing Practice program and four of its specialties are
ranked in the top 10 nationwide by U.S. News & World Report.

OUR FACULTY ARE SHINING EXAMPLES OF NURSES IN THE FIELD.
We congratulate our DNP faculty, alumna, and student who are 2017 American Academy
of Nursing Fellows. They join a community of 2,400 AAN Fellows nationwide.
FACULTY:

ALUMNA :
Karen Swisher Kesten, DNP, APRN, CCNS,
CNE, CCRN-K
DNP STUDENT:
MiKaela Olsen, MS, APRN-CNS, AOCNS

Shannon Idzik, DNP,
CRNP, FAANP
Associate Professor
and Associate Dean
for the DNP Program

They join six other faculty and alumnae
being inducted this year and 19 faculty and
faculty emeriti who are existing Fellows of
the American Academy of Nursing.

Shari Simone, DNP,
CPNP-AC, PPCNP-BC,
FCCM, FAANP
Assistant Professor

Want to join these elite faculty? We are seeking faculty at all levels to join our team of
accomplished professionals committed to preparing nurses to excel in the field.
Learn more at nursing.umaryland.edu/hr.

nursing.umaryland.edu
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AONE – the
professional
organization for
nurse leaders
Core Competencies

AONE membership is for all nurse
leaders in all settings:

+ Frameworks outlining the essential skills
nurse leaders need for success

+ Clinical nurse leaders

+ Academic medical centers

+ Deans and professors

+ Health clinics

+ Doctoral students

+ Hospital Systems

Career resources

+ Nurse executives

+ Post-acute care

+ Reports on compensation, satisfaction
and transformational leadership

+ Graduate students

+ Public health departments

+ Nurse directors

+ Universities

Guiding Principles
+ Foundational resources guiding the
development of best practices

Advocacy for the field

+ Nurse managers

+ Title VIII reauthorization advocacy resources

Community of leaders
+ Leader2Leader online community to discuss
challenges and successes

Learn more at aone.org.

Our Behaviors – Futurist | Synthesizer | Partner | Convener | Provocateur | Designer | Broker
Our Values – Creativity | Excellence | Integrity | Leadership | Stewardship | Diversity

Shaping Care Through Innovative and Expert Nursing Leadership
American Organization of Nurse Executives

www.aone.org
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The Journal of
Doctoral Nursing Practice
You Are Invited to Subscribe to the Journal of Doctoral Nursing Practice: At a Discounted Rate
I am delighted to announce that online access to the Journal of Doctoral Nursing Practice (JDNP) is now being
offered to members of Doctors of Nursing Practice, Inc. (DNP, Inc.) at the reduced rate of $15 per year. Our
relationship creates a synergistic effect for the DNP community as a whole. The JDNP will serve as the peerreviewed scholarly journal for the DNP community and DNP Inc., will connect graduates, students, and educators in
numerous ways to help us further define our role as the health care system becomes increasingly complex and more
requiring of DNP acquired talents. This complexity is ripe for DNP-led solutions. We are also hopeful that our
relationship will attract additional subject matter expert peer-reviewers for the JDNP (see instructions for signing up),
as well as increase the number of quality manuscript submissions. Further, we collectively want to support the DNP
community and will soon offer resources to assist authors with helpful suggestions for manuscript submission and
acceptance.
The mission of Journal of Doctoral Nursing Practice is to support the advancement of the doctoral practice of
nursing. The JDNP is a biannual, peer-reviewed publication focused on presenting articles that demonstrate clinical
excellence in the application of evidence-based practice of doctoral nursing. Articles submitted for consideration
discuss clinical practice and patient care; case studies; practice issues, including management, scope of practice, and
reimbursement; ethical dilemmas, legal issues, and business practices; and innovative methods of teaching and
evaluating advanced practice and profiling the scholarly nature of the clinical practice of nursing. For more
information and author guidelines, visit: http://www.springerpub.com/media/springer-journals/9418-guidelines.pdf
Click here to view information about the Managing Editor and the Editorial Board
Interested in reviewing manuscripts for JDNP? Click here!
To purchase access to the JDNP at the discounted rate,
•
•
•
•

Go to: http://www.springerpub.com/jdnp
Select the individual online access subscription option
During checkout enter discount code 15DNP2017
Finish checkout

You will receive an automated email with information on how to access the journal. If you run into any problems
contact aetkin@springerpub.com.
We are very excited about the many possibilities this collaboration will produce in the near future. Should you have
any questions, feel free to contact me at the e-mail address below.
Stephen A. Ferrara, DNP, FNP, FAANP
Editor-In-Chief, Journal of Doctoral Nursing Practice
Associate Dean, Assistant Professor, Columbia University School of Nursing
Executive Director, The Nurse Practitioner Association New York State
Region 2 Director, American Association of Nurse Practitioners
sf2711@cumc.columbia.edu
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New Advanced Practice
Nursing Resourses

SAVE
Off
25%
:
E
D
O
C
2017

DNPCONF
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4BWFXJUI1SPNPDPEF%/1$0/' | XXXTQSJOHFSQVCDPN
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Join us in the desert!

The 11th National Doctors of Nursing Practice Conference Palm Springs
at the beautiful
Westin Mission Hills Golf Resort and Spa
71333 Dinah Shore Drive, Rancho Mirage, CA 92270
September 27-29, 2018

Sustaining the DNP: Strategies for the Future in
Clinical and Administrative Practice

ABSTRACT SUBMISSIONS ARE NOW OPEN
Meet our 2018 Keynote Speaker

Bob Dent
DNP, MBA, RN, NEA-BC, CENP, FACHE, FAAN
2018 President
American Organization of Nurse Executives
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